BENEFITS CORPORATION
The removal of the health insurance mandate did not cause a mass exodus from the active pastor’s health insurance
plan. In fact the total decrease in the plan enrollment from 2015 to 2016 was only one; a few pastors discontinued
their coverage and a couple of new pastors were added. A hard analysis of the enrollment changes was not
completed but anecdotal evidence suggests that our plan has good value, i.e. the level of benefits provided is worth
the cost, there are not many attractive replacement plans available and the requirements to establish a tax free
employer based plan are cumbersome. Regrettably, health insurance is not going to get less expensive. The best
we can hope for is a reduction in the amount of the annual increases. The EC Benefits Trustees are continually
searching for possible solutions to reduce the cost of health insurance. Please contact any EC Benefits Trustee to
share any ideas or suggestions to reduce the cost of health insurance.
A second legal opinion was received confirming the churches that comprise the National Conference are considered
a group of small employers under the Affordable Care Act (ACA). This legal opinion was completed only under the
regulations created by the ACA. The ACA is the newest and most confusing law that has redefined employee benefit
plan rules. There are a multitude of other employee benefit rules that have not changed in years and the EC church
is operating within those rules. This is a favorable opinion relieving the burden of regulations and reporting
requirements. If the ACA is repealed or significantly changed this opinion may require modification.
The health plan census (plan participants) decreased by 1 during 2016 to 66.
The premium for the Highmark Medicare Advantage PPO (Freedom Blue) increased $19/mon to $216/mon with no
changes to benefit levels. This plan provides additional coverage beyond the basic Medicare coverage for retired
pastors, spouses and widows. There were less than five retirees in 2016 that dropped the Freedom Blue coverage
due to the reduction in the cost sharing by the denomination. It is anticipated that more retirees will leave the
Freedom Blue plan in future years as the increased cost sharing places a larger financial burden on the retiree. What
was also noticed during 2016 was an increase in the number of pastors reaching Medicare eligibility age and not
joining the Freedom Blue plan. I am glad that more pastors are investigating other Medicare Advantage options and
choosing a plan that satisfies their health and financial requirements. There is no obligation that Medicare eligible
pastors must join the denomination sponsored Freedom Blue plan. Please research multiple plans and choose a
plan that best fits your needs. The number of participants in the Medicare Advantage plan increased during 2016 by
4 to 88.
The 403(b) Defined Contribution pension plan had a positive investment return in 2016 of about $1,195,000 or 8.0%.
Contributions are up slightly from last year at $492,000. The total number of active participants in the plan increased
to 173. Of the total participants in the plan, four are taking advantage of the Roth 403(b) option. A change was made
to the plan documents to allow superannuated pastors the option of working part time for an EC church or the
denomination and have access to the funds in their 403(b) account. So, when a pastor superannuates or retires they
may continue to work for an EC ministry, i.e. receive a salary, and withdraw funds from their 403(b) account to
supplement their income. I would like to thank Jennifer Buehler, Wells Fargo Wealth Management, for her
commitment and time spent working with our active and retired pastors. She is a tremendous asset for the EC
Benefits Board.
The housing equity account had a positive investment return of 7.8% in 2016. The number of participants is lower
than we would like, but we are glad that a few pastors are taking advantage of the program. And I encourage pastors
living in parsonages to consider opening a housing equity account, or if you have an account, consider making
consistent small contributions.

The Manna Fund balance is $68,000 as of December 31, 2016 and there were four retirees that received assistance
in 2016 totaling $1,537. All four of these retirees received assistance due to the increased cost sharing from the
Highmark Freedom Blue plan. The Manna Fund received $11,068 in contributions from individuals and churches.
The income limits to qualify for a Manna Fund distribution were recently increased to 200% of the federal poverty
level as defined by the US Department of Health and Human Services. The current limits are $24,120 for a single
and $32,480 for a couple. Of the four retirees that received benefits from the Manna Fund two are continuing into
2017. The Manna Fund was established to assist our retired clergy and surviving spouses. We know that we have
retired clergy and surviving spouses that do have a financial need but they will not complete a Manna Fund
application. If you are aware of any of our retired clergy or surviving spouses that could benefit from a Manna Fund
distribution please encourage them to complete an application for assistance. Manna Fund applications are mailed
to retired clergy and surviving spouses in April. An application can also be received from the Benefits Administrator
at the EC Church Center.
The disability fund had a balance of $444,000 at the end of the year, an increase of about $60,000 from 2015. There
were no disability claims paid during 2016.
The Benefits Corporation also administers the Defined Benefits Plan for the National Conference. This is an
unfunded liability of National Conference. At the end of 2016 there were 35 pastors and surviving spouses receiving
monthly pensions of approximately $6,200.
A financial audit was completed by Hamilton and Musser, PC on the records of the Benefits Corporation. There were
no significant discrepancies noted by the audit. Our appreciation and thanks to the church treasurers that responded
to the audit confirmation requests.
An election will be held at the Annual Corporation meeting to re-elect Donald Metz and Jeffrey Schell as incumbent
trustees . The EC Benefits Board has five open lay trustee positions. If there is anyone interested in serving as a
trustee please contact Frank Schock, President, EC Benefits Corporation. The EC Benefits Corporation trustees are
dedicated, active and knowledgeable and vital to the operation of the EC Benefits Corporation. Their service is
appreciated and they cannot be thanked enough for their service.
Employee benefits are going to be a continual challenge. Circumstances in the marketplace and regulatory changes
are going to adversely affect our group. Please be sensible with your health and saving for retirement. The
accumulation of small purposeful, positive and proactive steps will create large future gains. The current issues we
are experiencing are not going to disappear nor become less important. By helping yourself you are helping your
denomination.
Respectfully Submitted,
Frank Schock, President
EC Benefits Corporation

Kevin Henry, Executive Director

Benefit Corporation’s By-Law Amendments
Annual Corporation Meeting-National Conference May 25, 2017
Introduction: The following amendments to the Benefits Corporation By-Laws are recommended for adoption by the
eligible voting members of National Conference at the annual corporation meeting of the Benefits Corporation.
These by-law amendments reflect the following changes:
 To align the By-Laws with the Covenant Implementation Team report of 2015 and its actual implementation
in July, 2016. (i.e.: Controller replaced with Executive Director)
 To update the By-Laws to align with our actual practice and to provide better clarification and understanding
for someone researching one of the benefit areas
 To align the Pension Plan By-Laws with our 403(b) pension plan document with Prudential. Those
Prudential plan documents are legal documents and our By-Laws need to reflect exactly the same language
and intent.
 To align the Health Insurance Plan By-Laws with the Affordable Care Act of 2009 and to remove the
mandate to participate as approved by the 2016 National Conference.
 To update the By-Laws by removing obsolete, outdated and no longer needed wording in the By-Laws.
Please review these By-Law changes prior to the Annual Corporation meeting. The By-laws will be voted for
approval in two items, as noted on the following pages.
Changes are denoted by red underline for additions and black strikethrough for deletions.

[Please note the brief explanation in Italics. These notes explain the reason for the change.]
Only those sections, paragraphs and/or sentences of the By-laws with changes are listed below.
For the full context of the Benefit Corporation By-Laws, refer to a copy- available online at www.eccenter.com]

Item 1: By-law Amendments listed under Item 1, require a two-thirds vote of the members present at the
meeting of the Corporation as per Article XI of the Benefit Corporation By-Laws.
[The following items will require a standing vote count by the tellers.]

Article II. Section B.4, C., D. The Corporation
[Additions & deletions are for clarification only]

B.4.Treasurer
The Treasurer shall work in cooperation with the Finance Office of the Evangelical Congregational
Church to see that the annual report on investments is prepared for the Board of Trustees. He/ She
shall in consultation with direct the Finance Office direct as to the placement of all deeds, mortgages,
fire insurance policies and other valuable papers belonging to the Corporation. All such papers shall be
retained in a safe deposit box at a financial institution approved by the Finance Committee. The
Treasurer and the Finance Office shall keep copies of said documents for easy reference. The
Treasurer shall have access to all Corporation accounts, funds and records.
She/he shall in consultation with the Finance Office direct the establishment of accounts in such
financial Institutions as the Finance Committee may deem necessary, designate. He/ She shall give
bond with approved security for such amounts as the Board of Trustees may direct. The Corporation
shall pay for the cost of the bond.
C. Members
The members of the Corporation shall be the most recently elected regular ministerial delegates eligible
to vote according to the Rules of Conference and the most recently elected lay delegates to the
National Conference of the Evangelical Congregational Church. Trustees of the Benefits Corporation
who are not delegates to the National Conference shall be seated at meetings of the Corporation with
voting privileges.

D. Duties of Members
(Said abstention abstainsion shall be indicated on the record or recorded in the minutes.)
Article III. C. Special Meetings
C. Notice of Special Meeting
Written notice of a special meeting stating time, place and business to be transacted shall be given by
email certified mail at least ten (10) days prior to the meeting to each member of the Corporation at the
email address shown on the records of the National Conference.
Article X. Miscellaneous Provisions.

[Changes to align By-laws with National Conference position name changes]

F. Appeals
All requests of Participants, of whatever nature, shall be directed to the Executive Director of the
Evangelical Congregational Church Controller. The Executive Director Controller shall honor the
request within the limits of the duties of the Executive Director Controller. Upon receipt of the appeal,
the Executive Director Controller shall notify the President of the Corporation.
If the Participant is aggrieved by a decision or determination of the Executive Director Controller, the
Participant may appeal the decision or determination.
The appeal must be taken to the Board of Trustees within thirty (30) days of receipt by the Participant of
the decision or determination of the Executive Director Controller.
The appeal shall be in writing and shall state the specific reason or reasons that the Participant is
aggrieved by the written decision or determination of the Executive Director Controller.
H. Spousal Eligibility for Benefits

[Deleted & removed from the By-Laws-- no longer applicable]

Except for benefits under the Health Insurance Plan, a spouse of a Participant shall not be entitled to
benefits under any of the plans or funds set forth in this document until the Participant and the spouse
have been married for at least one (1) year.
J. Grandfather Provision
[Moving to Article IX, Section G, #12 –Defined Benefits Plan]
Notwithstanding any other provision of these Bylaws, the privileges of existing Participants in any Plan
or Fund shall not be diminished.
Item 2: By-law Amendments listed under Items 2, require a majority vote of the members present at the
meeting of the Corporation as per Article XI of the Benefit Corporation By-Laws.
[The following items will require a simple voice vote unless otherwise requested by motion as per Roberts Rules of Order.]

Article IV. Board of Trustees.
Section B.2. [Sentence & responsibility added]
1. Vice President
The Vice President, in the absence or disability of the President, shall perform the duties and
exercise the powers of the President. A determination of absence or disability of the President shall
be made by the Board of Trustees from an express statement of the President to that effect, or,
lacking such statement, by a majority of the members of the Board of Trustees. The Vice President
shall serve as Chairman of the Trustees Affairs/Trustee Nominating Committee and any have such
other duties prescribed from time to time by the Board of Trustees.
Section C.

[Additions are for clarification only & changes to align By-laws with National Conference position name changes]

C. Trustees

The number of Trustees of the Corporation is fixed at fifteen (15): six (6) Ministers and nine (9) lay
persons, all of whom shall be members of the Evangelical Congregational Church. The Bishop of the
Evangelical Congregational Church is a member ex-officio with voting privileges on the Board and with
any Committee of the Board of Trustees. The Executive Director Advisory members shall be the
Conference Ministers of the Evangelical Congregational Church, the National Conference Treasurer
Controller, and the Benefits Corporation Administrator shall be Advisory members to the Board and all
Committees of the Board. The Board of Trustees may designate others as Advisory Members as
deemed necessary.by the Board of Trustees
Section E. [Deleted & removed from the By-Laws-- no longer applicable]
E. Election of Trustees
Trustees serving at the time of the adoption of this sub-section of the By-Laws shall continue to serve
until they are replaced by election of successors, resignation or dismissal.
SECTIONS, G, H, I & J:

[Additions for clarification only & changes to align By-laws with National Conference position name changes]

G

Executive Committee
There shall be an Executive Committee of the Board of Trustees consisting of the Officers of the
Board and the Bishop, a majority of which shall have and may exercise the specific authority
delegated by the Board of Trustees. The President of the Board of Trustees shall serve as the
chairman of the Executive Committee. The Executive Committee may act for the Board of Trustees in
an emergency situation as defined by the President of the Board of Trustees. The Executive
Committee shall keep regular minutes of its proceedings and report the same to the Board of Trustees
at the next regular meeting thereof for review. Advisory members shall be designated by the Board of
Trustees.
(See Article IV, Section C.)
H. Consultant to the Board of Trustees Assistants
The Board of Trustees may appoint persons to assist the Board as officers, employees, and agents
the Board in a consulting role as shall be deemed necessary.
I. Finance Office
The Finance Office of the Evangelical Congregational Church shall be responsible for:
1. The placement of all deeds, mortgages, fire insurance policies and any other valuable papers
belonging to the Corporation and retain such papers in a safe deposit box in a financial institution in
consultation with the Treasurer and approved by the Finance Committee.
J. Audits
The Executive Director of the National Conference Controller shall be responsible to oversee any
audits of the Corporation, as deemed necessary or required by National Conference or by federal or
state regulation.
Section M: [additional responsibility added]
M. Trustees Affairs /Trustee Nominating Committee
3.The chairman of this committee shall be appointed by the Vice President of the Corporation. with the
approval of the Board of Trustees. The chairman must be one of the elected Trustees.
4.Members of this committee shall be the other Officers of the Corporation and any other Trustees as
deemed necessary and appointed by the chairman.
Article V: Meetings of the Board of Trustees [Additions for clarification only]
A. Organizational Meeting
If a quorum of the newly elected Trustees is present, the Board of Trustees may hold its first meeting for the
purpose of organization immediately after the regular meeting of the Corporation. The secretary of the
Corporation, or in his absence the President, shall serve notice to the Trustees of this meeting. If a quorum
is not present at the regular meeting of the Corporation, the Secretary of the Corporation shall call a
meeting of the Board of Trustees to be held within sixty (60) days of the regular meeting of the Corporation,

for the purpose of organization and conducting of regular business. The President of the Corporation or
his/her designated representative shall preside over the organizational meeting. A President, Vice
President, Secretary, and Treasurer shall be elected at the Organizational Meeting. The Standing Advisory
Members shall be recognized and seated at the organizational meeting.
D. Special Meetings
Special meetings of the Board of Trustees may be called by the President stating the time, place and
purpose of the meeting upon at least ten (10) five(5) days written notice to each Trustee by email certified
mail, stating the time, place and purpose of the meeting using the email of record with the Corporation
Secretary.
Upon written request of any four (4) Trustees, directed to the Secretary, the Secretary shall call a special
meeting, stating the time, place and purpose of meeting. Upon and give at least ten (10) five (5) days
written notice to each Trustee, by email certified mail, stating the time, place and purpose of meeting using
the email of record with the Corporation Secretary.
F. Electronic meetings
The meetings of the Board of Trustees may make use of teleconferencing, videoconferencing, or other
means of technology. Those trustees involved in meeting by these media shall be considered present for
quorum purposes, afforded the same rights as those physically in attendance, and have their participation
governed by the same rules as those physically present. Special care shall be taken to distribute the
agenda and any other relevant documents prior to the meeting so that those participating by electronic
means teleconference can participate fully and also to identify participants at the meeting. Email may be
used for disseminating information, making announcements, and distributing agendas, reports and minutes.
Article VII. Finance Committee

[Additions for clarification only and to align By-Laws with Corporation current practice]

A. Purpose
There shall be a Finance Committee which shall advise on all financial matters the options of the funds in
the Plans to the Board of Trustees, upon the recommendation of our professional, investment advisors. This
committee shall make the determination of Disability claims and Manna Fund Distributions and report such
action to the Board of Trustees.
C. Members
The Members of the Finance Committee shall be the Officers of the Board of Trustees and the Bishop.
Advisory members of the Committee shall be designated by the Board of Trustees.
(See Article IV, Section C.)
F. Duties of the Finance Committee
2. All investments of the Funds which are left to the management of the Board of Trustees shall be
made in such securities as are sanctioned by the laws of Pennsylvania relating to the investments
by executors and trustees, or in such other lawful securities as may be formally authorized by a
majority of the members of the Board of Trustees. These investments shall be made in consultation
with the Executive Director of the Evangelical Congregational Church and the investment advisor,
so named and approved by the Board of Trustees.
G. Loans to other Evangelical Congregational Church Entities Agencies
The Finance Committee shall review and act upon applications for Demand Note Loans from the National
Conference, Churches, Boards, Congregations and other related corporations or affiliated entities agencies
of the Evangelical Congregational Church.
Article IX. Section A. The Pension Plan

[Changes reflect alignment with National Conference and E.C. Church Prudential 403(b) Plan Documents]

1. Participants
a.

All Evangelical Congregational credentialed personnel employed by the National Conference,
Church or affiliated entities, Commission or Board of the denomination may immediately

participate in the Plan, whether full-time or part-time, thus entitled to their employer
contribution.
b. Ministers in other approved Classifications (as defined by National Conference Rule 801.2)
Related Field Classifications or Career Missionaries (as defined by the Global Ministries
Community Commission) who are employed by the Global Ministries Commission and
approved for participation by their employer may immediately participate in the Plan.
e. All W-2 employees who are employed by the National Conference or Commissions or Boards
affiliated entities of the denomination may immediately participate in the Plan
2. Contributions
Churches
Each Church who employs an eligible Participant shall be required to make a contribution to
the Plan by the 15th of the month at a rate to be established by the National Conference
Finance Compensation Committee and approved by the National Conference. Each Church
shall be required to remit their monthly employer contribution to the Benefits Corporation to be
distributed to that Participant’s 403(b) account.
b. National Conference and affiliated entities Commissions or Boards
National Conference, Commissions or Boards or affiliated entities who employ an eligible
Participant, shall be required to make a contribution to the Plan by the 15th of the month at a
rate to be established by the National Conference Finance Compensation Committee and
approved by the National Conference. National Conference, Commission or Board or affiliated
entities shall be required to remit their monthly employer contribution to the Benefits
Corporation to be distributed to that Participant’s 403(b) account.
c. Participant Contributions
(1) Pre-Tax Participant Contribution
The annual contribution from each Participant who chooses to make a personal
contribution to the Plan shall be an amount not less than two hundred ($200) dollars per
year. Personal Contributions are to be sent to the Benefits Corporation. (Personal
contributions are considered to be pre-tax contributions unless otherwise indicated. A pretax contribution means your current year’s income is reduced by the amount of your
personal pre-tax contribution. Federal income tax on pre-tax contributions is postponed
until distributions are made from your pension account.) A Participant may contribute up
to a maximum permitted by the Internal Revenue Code rules and regulations and its
relevant amendments prevailing at the time of the contribution.
(2)
After-Tax Participant Contribution
Participants may contribute after tax funds to a Roth 403(b) their pension account. These
funds are to be sent to the Benefits Corporation, but must be identified as an after-tax
contribution upon which income tax has been paid for the year of the contribution by the
Participant so that the contribution can be properly recorded and distributed in accord with
the Internal Revenue Code and Regulations.
(4)
The employee’s contribution refers to the amount deposited to the account by the
employee without any investment gains or losses.
3. Transmission of Participant Contributions
The employer's treasurer shall deduct from each Participant's paycheck the amount (pro-rated for
the year, based on the number of pay periods) to be contributed by the employee as his personal
pension contribution. This amount is to be remitted by the employer to the Benefits Corporation
within three days of the date of the paycheck. The Participant’s contribution This is an optional
contribution.
4. Crediting of Contributions
b. Employer
a.

Each Church The National Conference, Church or Commission or Board affiliated entities
shall remit the monthly employer contribution to the Benefits Corporation by the 15th of each
month for as many eligible Participants as they employ. The amount of the employer
contribution to the 403(b) pension plan shall be annually recommended by the National
Conference Finance Compensation Committee and approved by National Conference.
5. Vesting of Participant’s Contribution
A Participant’s both pre-tax and after-tax contributions and any earnings on those contributions, and any
rollover contributions made to their 403(b) pension plan account are fully vested at 100% on the date the
contribution is made.
[Changes reflect alignment with our E.C. Church Prudential 403(b) Plan Documents- Although the vesting percentages
in the By-Laws differ from the Plan document with Prudential, the Prudential percentages have been the percentages
used since the inception of the Plan in 1998.]

6..5. Vesting of Employer's Contribution
The funds assigned by the Board to a Participant's account as employer's contribution shall be vested
according to the Evangelical Congregational Church 403(b) Plan Document: following schedule
 at the end of the first year of participation, zero (0%) will be vested twenty (20%) percent;
 at the end of the second year of participation, twenty-five percent (25%) forty (40%) percent of the
employer's contribution shall be vested;
 at the end of the third year of participation, fifty percent (50%) sixty (60%) percent shall be vested;
 at the end of the fourth year of participation, seventy-five percent (75%) eighty (80%) percent shall
be vested; and
 at the end of the fifth year of participation, one hundred percent (100%) percent shall be vested.
8.Withdrawal from Plan Account
a. Hardship Withdrawal
Funds contributed by a Participant may be withdrawn from his account for reasons of
“hardship.” Hardship is defined by the IRS Code section 721and its relevant amendments
prevailing at the time of said withdrawal, which could include an IRS penalty for early
withdrawal and a federal income tax withholding on the distribution, which will reduce the
amount of the distribution granted to the Participant. Such 'hardship' funds shall not include
moneys paid into the account and identified as the employer's contribution. or any income
earned by re-invested funds including those accrued with the Participant's contributions.
Application for hardship withdrawal is to be made to the Benefits Corporation's 403(b) Fund
Management Account Representative. Following a Hardship Withdrawal, all Participant
contributions are suspended for at least six (6) months after the receipt of the hardship
distribution.
b. In-Service Withdrawals
Housing Equity Account Contributions may be withdrawn upon relocation from a parsonage to
a private home. Individuals who hold credentials in the EC Church and/or have been stationed
in an EC Church may have access to their vested funds in their Housing Equity Account at a
minimum age of 59 1/2 and superannuated or retired as defined by the EC Rules of
Conference regardless of future or continuing employment with the EC Church. Participants in
a Housing Equity Account plan are immediately vested in all contributions made to this
program. Funds contributed by a participant may be withdrawn from his account prior to
retirement or classification change to superannuated if the participant meets the following
criteria: must be at least 59 ½ years of age and must be a fully vested employee. The
withdrawal would be for reasons other than those that fall under the IRS hardship rules. These
In-Service Withdrawals would be limited to in an amount not to exceed 25% of the employee
contribution amount credited to that participant's 403(b) account. Application for in-serviced
withdrawal is to be made to the Benefits Corporation's 403(b) Fund Management

Representative. The employee’s contribution refers to the amount deposited to the account by
the employee without any investment gains or losses. [Sentence Moved to (4) under
Participant Contributions.]
1.) Rollover and Roth Plan Withdrawals
Funds from a previous employer that were rolled over to the Participant’s 403(b) as
administered by the Benefits Corporation and/or a Participant’s employee After tax
contributions to a Roth 403(b) plan may be withdrawn at any time, as defined by the IRS
Code at the time of the said withdrawal.
2.) Superannuated/Retirement Withdrawals
Individuals who hold credentials in the Evangelical Congregational Church and/or have
been assigned to an E.C. Church and have obtained superannuated or retired
classification as defined in National Conference Rules regardless of future or continuing
employment within the E.C. Church may access their 403(b) vested funds at the
minimum age of 59 1/2 .
9. Termination of Employment
If a Participant’s employment terminates or is terminated for any reason and at any age (including
retirement), the Participant will be entitled to a distribution within a reasonable time after the termination.
The distribution will follow the options as listed in ‘Distribution of Participant’s Plan Assets. (See Section
10. c. that follows.)
10. Distribution of Benefits
a. Participants
A Participant who has reached the age of sixty (60), or has a minimum of thirty (30) years of
service or has become permanently disabled is eligible to apply for retirement benefits according to
these By-laws. Receipt of retirement benefits is contingent upon the Participant's classification
change to 'retired or superannuated' with the Evangelical Congregational Church denomination.
When a Participant decides to retire, he/she is to notify the Benefits Corporation of his/her intention
in writing within 30 days after notification has been given to the Ministerial Development Associate
and the Bishop (as per National Conference Rule 801.1) Conference Minister or the employer.
The Participant will can be advised of his/her retirement options regarding any benefits
administered by the Benefits Corporation that he/she is entitled to, including the legal rights of the
spouse by the Benefits Administrator.
c. Disposition of Participant's Plan Assets
The Participant shall receive the distribution of income as a pension benefits which shall be
disbursed according to one of the following options as agreed to by the Participant in writing (notes
follow the itemization)
(1)
Lump sum single payment of entire accumulation. (Notes 1, 3)
(2)
Monthly, quarterly or annual installments over a period of not more than your assumed life
expectancy (or your and your beneficiary’s assumed life expectancy) or Fixed dollar
monthly income until Participants account is exhausted. (Notes 1, 2, 3, 4)
(3)
Partial periodic withdrawals (Notes 1, 2, 3, 4)
(4)
Defer receiving income. (Notes 2, 3, 4)
10.Discontinuance of Service (Original #10 was never in the Prudential Plan Document)
Participant who discontinues active service with fewer that ten (10) years of service and remains inactive for
three (3) years, shall be refunded all of his or her vested funds, minus a withdrawal fee of two (2%) percent.
A Participant who discontinues service after ten (10) years of active service may leave his or her vested
funds in the Plan until age 65, to be distributed then according to 7.c. (above) of these regulations. He/She
also has the option to withdraw the sum of vested amounts, subject to taxes.
Article IX. Section B. The Disability Plan [Needed significant clarification]
2. Eligible Participants

a.

All Ministers assigned by the National Conference of the Evangelical Congregational Church
who are employed by a Conference or Church shall participate in the Disability Income Plan.
b. Persons employed as W-2 employees by the National Conference or affiliated entities a
Commission or Board of the Evangelical Congregational Church may participate. subject to
approval by the Finance Committee of the Benefits Corporation.
4. Contributions
The National Each Church, Conference, each church Commission, or affiliated entities Board employing a
Participant shall remit the annual premium to the Benefits Corporation for Disability Income Plan for each
Participant as set by the Board of Trustees. The annual contribution is due each January 15th to the
Benefits Corporation from each and every Church or employer for every assigned pastor and for every
eligible Pparticipant, regardless of the classification of the employee. A fee of $5.00 shall be assessed for
each month, or fraction thereof, of delinquency after January. Late payment may pose a forfeiture of
benefits, if application for benefits is made within the ensuing twelve six months.
5.Application for Benefits
a. When a disability occurs, notification by the Participant is to be given to the District Field Director
and/or the Benefits Administrator Conference Minister, whose duty shall will be to secure for the
proposed disability claim applicant: the disability fund application. They are to secure the Disability
Fund application and all related forms and a copy of the Disability Plan from the Benefits
Corporation By-laws. Upon completion, the applicant will to return these completed forms, and any
supporting documentation for the disability claim back to the Benefits Administrator Corporation.
The claim will then be reviewed for approval by the Finance Committee.
c. Recurrent Disability - If a Participant has not received disability benefits for six (6) consecutive
months following a claim and
the condition causing the initial disability claim recurs within six
consecutive months after receiving the last disability claim payment from the same or related cause
as the original first disability for which benefits were paid might apply, then an updated claim
including the medical report and financial disclosure form for benefits must be submitted. The claim
will be reviewed for approval by the Finance Committee. The 60 days waiting period will be waived.
d. Continued Disability – If a disability continues beyond six (6) months – at each 6 month interval, an
updated medical report and financial disclosure form must be re-submitted for the approval by the
Finance executive committee for continuation of benefits.
e. Subsequent disability – When a disability occurs from an unrelated and completely new cause from
any previous disability claim, a A period of six (6) months without receiving disability benefits must
precede eligibility to submit a new claim. (See 5. a. above)
6.Computation of Benefits
a. Upon approval of the claim, the Finance Committee in review of the submitted Disability application
for benefits shall determine the first day of eligibility for benefits. Disability benefits will not be paid
for the first sixty (60) days of disability, starting with the first day of disability. Commencing with the
sixty-first (61) day of disability, the Benefits Corporation will issue a monthly benefit.
b. The monthly benefit shall be based on an amount equal to seventy (70%) percent of Participant's
total income at the time disability occurs. The total income is to be a total of: cash salary as set by
the Local Conference.
1.) For pastor’s owning their own home: total compensation (cash salary + housing allowance),
2.) For pastor’s living in a parsonage that will remain in the parsonage during their disability: cash
salary
3.) For pastor’s living in a parsonage that must relocate from the parsonage: cash salary + the
average rental value of the parsonage plus the value of utilities & repairs provided by the church.
The total income is to be a total of (A) cash salary as set by the Local Conference, (B) rental value
of the parsonage or housing allowance and (C) subsidized utilities, paid by the employer, for the
participant.

[Note: Total Income definition will be updated in Appendix B to align with the changes in Article IX.
Section B.]
This computation will be based on the information provided on the Pastor's Compensation forms
for pastors or other salary documentation as supplied by the National Conference, Commission or
affiliated entities agency, Board for other Participants for the year that the disability occurs.
7. Disbursement of Benefits
a. For Participants who have not reached their Social Security Benefits full eligibility age
Upon approval of the claim, benefits will not be paid for the first sixty (60) days of disability, starting
with the first day of disability. Commencing with the sixty-first (61) day of disability, the Benefits
Corporation will issue a monthly benefit for six months or less if the disability claim is no longer
valid.
After the initial six (6) months of receiving disability benefits:
1,) The disability participant is required to submit updated Disability information, including the
medical form from the Doctor.
2.) If the Disability continues after the initial six (6) months, and continuing to full Social Security
eligibility age or the termination of the disability, the monthly benefit shall be adjusted through
coordination of benefits from other sources, such as Social Security, state Compulsory
Disability Law, Workman's Compensation Act, no-fault insurance or other income benefits
provided by or through other employers or other income. (See Section 7. c. for an explanation
of other income.)
3.) If the medical information provided to the Corporation indicates that the disability will be longterm and/or permanent, the Participant must begin the process to secure benefits through the
Social Security Disability or other private or public disability programs. As this process occurs,
the Benefits Corporation is to be informed of its progress.
4.) In the event a Participant has opted out of Social Security; at the onset of the disability monthly
benefit shall be reduced by twenty-five (25%) percent after the first six (6) consecutive months
of continuous disability payments.
b. For Participants who have reached their Social Security Benefit full eligibility age
If a Participant you are is of full Social Security Benefits full eligibility age (as per Social Security
Administration guidelines) and are assigned to a church by National Conference, the Participant
you are is entitled eligible to receive a maximum of six (6) months of disability benefits through the
Benefits Coporation.
Upon approval of the claim, benefits will not be paid for the first sixty (60) days of disability, starting
with the first day of disability. Commencing with the sixty-first (61) day of disability, the Benefits
Corporation will issue a monthly benefit This amount shall be paid per month, for a period of six (6)
consecutive months after which the benefit concludes. The monthly benefit shall not exceed 70%
of the total compensation as defined in 6b.
At the conclusion of the six (6) months, the Participant will no longer be eligible for Disability
benefits through the Benefits Corporation. These six months of benefits will allow the Participant
the necessary time to prepare for full retirement from active employment and to secure their Social
Security benefits.
c. Definition of ”Other Income” (See Section 7.a.(2) and the Disability Financial Disclosure Form)
1) “Other income” as used in this paragraph section and the Disability Financial Disclosure Form
is defined as income actually or potentially derived from assets held by the Participant
including, but not limited to pension fund, stocks and investments, bank accounts, CD’s,
interest, dividends, and inheritance. Such income shall be calculated annually for the current
year based upon the fair market value of the assets held by the Participant or his spouse
multiplied by the third quarter rate of interest paid by the Guaranteed Income Fund of the

403B management company. The term “assets” shall include both cash assets and non-cash
assets excluding the primary residence of the Participant and the furniture and furnishings
therein.
2.) If The Participant does not actively pursue other sources of income, the Board of Trustees
may terminate the Participant's Disability benefits.
Article IX. Section C. The Health Insurance Plan [Needed significant clarification & explanation]
1. Eligibility to Participate
a. All licensed active, full-time pastors or credentialed ministers of Evangelical Congregational
Church, serving churches or in an ancillary capacity and Ministers filling National Conference and
General Church positions must may participate in the Health Insurance Plan. unless waiver is
granted for an approved, insurance provider exemption.
b. Licensed Ministers of the denomination serving in an ancillary capacity and recognized by the
Supervisory Committee may participate in the plan.
b. c. Term or Career Missionaries (as defined by the Global Ministries Commission Community)
employed under the Global Ministries Commission, as well as full-time personnel in its office, may
participate in the plan.
c. d.Full-time Employees of the Evangelical Theological Seminary may participate in the plan.
d. e.Personnel substantially employed in a ministry, a minimum of thirty (30) twenty-five (25)hours per
week and endorsed by the Stationing Committee and approved by the Board of Trustees may
participate in the plan. The National Conference, Commissions, Boards, or employing agencies or
affiliated entities shall determine the persons for whom coverage is to be provided may be
offered.with the approval of the Board of Trustees of the Benefits Corporation.
e. g. Minister's Widows and his dependents, whose husband passes away while serving an E.C.
Church, may continue to participate in the Benefits Corporation’s retiree health insurance plan if
enrolled at the time of his death. until such time as she secures health insurance through
employment, remarriage or reaches Social Security eligibility for Medicare coverage, or has
expired COBRA continuation. In the case of the latter, reimbursement will be provided up to the
single rate of our plan. The local church where the deceased pastor served will continue to pay for
the widow’s and dependents health insurance for two (2) full months following the death, after
which they must secure the health insurance coverage of their choice, at their own expense.
f. If the husband deceased pastor was eligible for pastoral, retirement retiree, coverage as outlined in
the Retiree Phase-Out plan of 2005 and revised in the Retiree Health Insurance Plan of 2015,
these, too, apply for his widow. All denominational subsidized retiree health insurance coverage is
terminated as of 2020 as per the Retiree Health Insurance Plan of 2015.
2. Retired Pastors and spouses
a. A church which is assigned a part-time retired pastor shall at the time of assignment negotiate with
the pastor and in agreement determine if the church will pay or not pay for a percentage of the
pastor’s (and spouse’s) retiree health insurance premiums. for full-time service shall pay 100% of
the retired pastor and spouse's health insurance premiums and for part-time service shall provide
50% of their health insurance premium.
b. All Retired pastors and their spouses not eligible for denominational subsidized premiums (See
Section C.1.f.) may participate in the Retiree Health Insurance Plan at their own expense and
subject to approval by the Benefits Administrator Finance Committee of the Board of Trustees, if
they meet the insurance provider's eligibility requirements.
c. Retired, career missionaries may participate in the retiree health insurance plan at their own
expense and at the recommendation of Global Ministries Commission Community and the approval
of the Board of Trustees of the Benefits Corporation, if they meet the insurance provider's eligibility.

3. Operation of the Health Insurance Plan
d. Payment of Premiums
1.) Employing Entities of full-time, licensed or credentialed Ministers serving an E.C. Church, the
National Conference or an affiliated entities shall pay 100% of the Participant's and any eligible
dependent's health insurance premium who are covered under the health insurance plan
administered by the Benefits Corporation (as per National Conference Rule 1002.) unless the
National Conference, Church or entity and the Participant agree to a Medical Salary deduction
( as per National Conference Rule 1002.1.)
2.) All other participants eligible to participate as listed in Section 1 of the Health Insurance Plan
by-law shall decide with their governing body as to the percentage paid for the health
insurance premiums to the Benefits Corporation by the employee and employer. (For
guidance, see National Conference Rule 1002.1) The National Conference, Commissions,
Boards or employing agencies shall pay 100% of the health insurance premiums to the
Benefits Corporation for any of their employees covered under the health insurance plan
administered by the Benefits Corporation.
3.) Health Insurance premiums must be paid monthly, a month in advance, to the Benefits
Corporation by the 15th of each month prior to the month being paid for which the premium
applies.
4.) National Conference, a church or affiliated entities who consistently do not pay or are late with
their premiums, putting their health insurance account in arrears will be notified by the Benefits
Administrator. Failure to comply may result in termination of health insurance coverage for the
Participant(s) of that entity.
Article IX. Section D. The Manna Fund [MIsc. Changes]
D. The Manna Fund
2.Managing the Fund
The Finance Executive Committee of the Board shall be authorized to handle all details for
implementation of the Fund. This includes publicity, ascertaining eligibility requirements among
retirees, acknowledging contributions and awarding benefits.
3.Eligibility for Manna Fund Distribution
b. Maximum annual income levels will be determined by the Board of Trustees Executive
Committee.
5. Distribution of Funds
a. Upon receipt of all the Manna Fund applications and Financial Disclosure Forms from those
who wish to be considered for a distribution, the Finance Executive Committee shall
determine the amount needed for those who qualify to supplement their income.
Article IX. Section H. Worker’s Compensation [MIsc. Changes]
H. Worker’s Compensation
2. Participants.
b. Persons employed by Evangelical Theological Seminary, Global Ministries Commission
Community or any affiliated entities Commission, or Board may participate.
Article IX. Section I Housing Equity Accounts Program [MIsc. Changes]
I.

Housing Equity Accounts
2.
Participants

a. All ministers licensed or credentialed by the Evangelical Congregational Church who are
employed by the National Conference, Church, or affiliated entities, or Board of the
denomination and who reside in a parsonage, are eligible to participate in the program.
3.
Contributions
National Conference, Church, or affiliated entities Board shall be required to remit, at the
minimum, quarterly payments (due March 15, June 15, September 15, December 15)
equal to the total amount of the contribution to the program as indicated on the Annual
Statement of Pastor's Compensation Form. The total contribution must be received by
the Corporation no later than December 15 of the year.

